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PREDICTORES DE RESILIENCIA EN DOGENTES
ARGENTINOS: EL ROL DEL COMPROMISO
ORGANIZACIONAL Y LA SATISFACCION LABORAL

Salessi, Solana; Heimann, Eugenia; Barbero, Carina; Peter, Carina
CONICET - Universidad Nacional de Rafaela. Centro de Investigacion y Transferencia. Rafaela, Argentina.

RESUMEN

En el marco de la psicologia organizacional positiva, la resilien-
cia se define como la capacidad de adaptarse positivamente a
situaciones desafiantes, inciertas e, incluso, adversas. Su im-
pacto sobre el comportamiento organizacional esta bien esta-
blecido en la literatura reciente. No obstante, el andlisis de sus
predictores no es concluyente. Frente a este panorama, la pre-
sente investigacion se orientd a explorar si la satisfaccion labo-
ral y el compromiso organizacional emergen como anteceden-
tes de resiliencia en una muestra docente. Se disefié un estudio
cuantitativo de alcance descriptivo-correlacional y temporalidad
transversal. Se conformd una muestra no probabilistica de 246
docentes rafaelinos (75% mujeres; Medad 41.71 afos, DEedad
9.58 afios; Mantigliedad 12.08 afos, DEantigiiedad 8.93 afios).
Andlisis correlacionales demostraron una fuerte vinculacion po-
sitiva entre las tres variables estudiadas. Analisis de regresion
lineal indicaron que la satisfaccion y el compromiso explican el
72% de la varianza de la resiliencia. Los resultados obtenidos
demuestran que estas actitudes laborales actiian como antece-
dentes significativos de resiliencia. Las implicancias practicas
que se derivan de tales hallazgos tienen que ver con la necesi-
dad de propiciar ambientes laborales saludables y facilitadores
de actitudes positivas que se traduzcan, a su vez, en mayor ca-
pacidad de adaptacion y resiliencia entre los trabajadores.

Palabras clave
Resiliencia - Satisfaccion laboral - Compromiso organizacional
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ABSTRACT

PREDICTORS OF RESILIENCE IN ARGENTINE TEACHERS: THE ROLE
OF ORGANIZATIONAL COMMITMENT AND JOB SATISFACTION
From positive organizational psychology resilience is defined
as the ability to positively adapt to challenging, uncertain and
even adverse situations. Its impact on organizational behavior
is well established in the recent literature. However, the analy-
sis of its predictors is not conclusive. Against this background,
this research was aimed at exploring whether job satisfac-
tion and organizational commitment emerge as antecedents
of resilience in a teaching sample. A quantitative study with a
descriptive-correlational scope and cross-sectional temporality

was designed. A non-probabilistic sample of 246 teachers form
Rafaela city was studied (75% women; Xage 41.71 years, SEage
9.58 years; Xantigiiedad 12.08 years, SE8.93 years). Correla-
tional analyzes showed a strong positive relationship between
the three variables studied. Linear regression analysis indicated
that satisfaction and commitment explain 72% of the variance
of resilience. The results show that these work attitudes act as
significant antecedents of resilience. The practical implications
derived from such findings have to do with the need to promote
healthy work environments and facilitators of positive attitudes
that translate, in turn, into a greater capacity for adaptation and
resilience among workers.

Keywords
Rasilience - Labor satisfaction - Organizational commitment -
Explanatory model
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